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CORPORATE GOVERNANCE STATEMENT

Board considers it has sufficient independent representation even though not comprising a majority of
the Board.

INDEPENDENCE OF CHAIRMAN
As the Board considers that Jeff Schneider is an independent director, the Board considers that their

recommendation that the Chairperson is an independent director has been satisfied.

SKILLS, EXPERIENCE, EXPERTISE AND TERM OF OFFICE OF EACH DIRECTOR
The relevant details for each director are contained in the profile for each director in the Directors’

Report.

IDENTIFICATION OF INDEPENDENT DIRECTORS
The Company considers Roy Woodall and David Wrench to be independent directors in accordance
with the criteria of independence as prescribed in the ASX Principles and Recommendations

("Independence Criteria").

Notwithstanding that he does not meet all of the Independence Criteria, the Company also considers

Jeff Schneider, to be an independent director for the reasons set out below.

Mr Schneider has provided consultancy services to, and fulfiled an executive role in, the Company
within the last three years. Accordingly, he does not fulfil paragraphs 2 and 3 of the Independence
Criteria. Mr Schneider's executive role within the Company was brief and specific (approximately 6
months) to a particular transaction being undertaken by the Company. Mr Schneider withdrew from
his executive role once the transaction was complete. The Board considers there to be minimal scope
for conflict in connection with Mr Schneider's past or present relationship with the Company, and in

the circumstances, considers Mr Schneider to be an independent director.

STATEMENT CONCERNING AVAILABILITY OF INDEPENDENT PROFESSIONAL ADVICE

If a Director considers it necessary to obtain independent professional advice to properly discharge
the responsibility of his/her office as a director then, provided the Director first obtains approval for
incurring such expense from the chairperson, the Company will pay the reasonable expenses

associated with obtaining such advice.

BOARD COMMITTEES
The Board has established Audit, Nomination, Remuneration and Risk Committees which assist in the
discharge of the Board’s responsibilities. Board approved charters set out the terms of reference and

rules governing these Committees.
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CORPORATE GOVERNANCE STATEMENT

Audit Committee
The Audit Committee assists the Board in discharging its responsibilities to ensure that the Company
complies with appropriate and effective accounting, auditing, internal control, compliance and

reporting practices in accordance with the Audit Committee Charter.

The role of the Audit Committee is to:-

¢ Monitor the integrity of the financial statements of the Company, reviewing significant financial
reporting judgements;

¢ Review the Company’s internal financial control system;

e Monitor and review the effectiveness of the Company’s internal audit function (if any);

e Monitor and review the external audit function including matters concerning appointment and
remuneration, independence and non-audit services; and

e Perform such other functions as assigned by law, the Company’s constitution, or the Board.

The current members of the Audit Committee are:-
e David Wrench - Chairman
Non-Executive Director
e John Traicos
Non-Executive Director
e Roy Woodall
Non-Executive Director

The members of the Audit Committee by virtue of their professional background experience and

personal qualities, are well qualified to carry out the functions of the Audit Committee.

Mr Wrench is considered to be the member with "financial expertise" by virtue of his 15 years

experience in merchant banking overseas and in Australia.

Mr Traicos is qualified to be a member of the Audit Committee by his long term industry expertise,
including as a legal adviser to Australian and overseas resource companies, and in senior

management and operations positions in a variety of industries.

Mr Woodall has over 50 years experience in the resource industry, including several years as an
executive and Board member of Western Mining Corporation. Accordingly, he is well qualified to be a
member of the Audit Committee.

The Audit Committee meets at least twice a year and at any other time requested by a Board member,

Company Secretary or external auditor. The external auditors attend at least twice a year and on

other occasions where circumstances warrant.
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CORPORATE GOVERNANCE STATEMENT

The number of meetings of the Audit Committee during the reporting period and the attendance record

of members is set out in the Directors’ Report.

Nomination Committee

The responsibilities of the Nomination Committee include:-

¢ Reviewing the size and composition of the Board and making recommendations to the Board or
any appropriate changes;

e Developing and planning for identifying, assessing the enhancing Director competencies;

e Making recommendations on the appointment and removal of Directors;

e Evaluating Board performance so that individual and collective performance is regularly and fairly
assessed; and

¢ Providing new Directors with an induction into the Company and provide all Directors with access

to on going education relevant to their position.

The Chairman of the Board will chair the Nomination Committee and the Committee shall meet at

least once per year and at such additional times as is necessary to fulfil its duties.

The current members of the Nomination Committee are:-
o Jeff Schneider - Chairman

Non-Executive Director
e Jim Durrant

Executive Technical Director

The number of meetings of the Nomination Committee during the reporting period and the attendance

record of members is set out in the Directors’ Report.

Remuneration Committee
The role of the Committee, in accordance with the Remuneration Committee Charter, is to assist the

Board with respect to remuneration by reviewing and making appropriate recommendations on:-

a) Remuneration packages of Executive Directors, Non-Executive Directors and senior executives;
and
b) Employee incentive and equity based plans including the appropriateness of performance hurdles

and total payments proposed.

The ASX Listing Rules and the Constitution require that the maximum aggregate amount of
remuneration to be allocated among the Non-Executive Directors be approved by the shareholders in
general meeting. In proposing the maximum amount of consideration by shareholders, and in

determining the allocation, the Remuneration Committee will take into account the time demands
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CORPORATE GOVERNANCE STATEMENT

made on Directors and such factors as fees paid on Non-Executive Directors in comparable Australian

companies.

The remuneration paid to Directors and senior executives is shown in the Remuneration Report

contained in the Directors’ Report, which includes details on the Company’s remuneration policies.

The Chairman of the Board is the Chairman of the Remuneration Committee and the Committee shall

meet at least twice a year and otherwise as required.

The current members of the Remuneration Committee are:-
e Jeff Schneider - Chairman

Executive Director
¢ Roy Woodall

Non-Executive Director

The number of meetings of the Remuneration Committee during the reporting period and the

attendance record of members is set out in the Directors’ Report.

Risk Management Committee
Strike Oil has a Risk Management Policy together with a Risk Management Committee, reporting to
the Board.

The Committee comprises:-

e Simon Ashton - Chairman
Managing Director

e Jim Durrant
Executive Technical Director

¢ Gillian Swaby
Company Secretary

e Don Poynton - Manager
Exploration and Environment

e Len Seet - Manager

Accounting and Finance
The objective and purpose of the Committee is to assist the Board in the effective discharge of its

corporate governance and oversight responsibilities by establishing, monitoring and reviewing internal

control and risk management systems.
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CORPORATE GOVERNANCE STATEMENT

BOARD PERFORMANCE EVALUATION

During the year an evaluation of Board performance was undertaken. The purpose of the review was
to identify any issues relating to the performance of individual director’s (including the Managing
Director) and the board as a whole. The review was undertaken by an independent consultant on a
confidential and anonymous basis to encourage full and open disclosure. No significant detrimental

performance issues were raised.

Accountability for undertaking the review and resolving any issues is with the Chairman.

EXISTENCE AND TERMS OF ANY SCHEMES FOR RETIREMENT BENEFITS FOR NON-
EXECUTIVE DIRECTORS

There are no retirement benefits for non-executive directors.

RELATIONSHIP WITH SHAREHOLDERS

The Company places a high priority on communications with and accountability to shareholders. The
Board recognises that shareholders, as the ultimate owners of the Company, are entitled to receive
timely and relevant high quality information about their investment. Similarly, prospective investors

should be able to make an informed decision when considering the purchase of shares in Strike Oil.

To safeguard the effective dissemination of information, the Board has implemented procedures for
compliance with continuous disclosure requirements and adopted a Shareholder Communications
Policy. These reinforce the Company’s commitment to its continuous disclosure obligations imposed

by law.

Information will be communicated to shareholders by:-

e Ensuring that published financial and other statutory reports are prepared in accordance with
applicable laws and industry best practice;

e Ensuring the disclosure of full and timely information about the Company’s activities in accordance
with the general and continuous disclosure principles in the ASX Listing Rules, the Corporations
Act in Australia and any other relevant legislation;

e Providing detailed reports from the Chairman and the Managing Director at the Annual General
Meeting;

e Placing all material information released to the market (including Notices of Meeting and
explanatory materials) on the Company’s website as soon as practical following release; and

¢ Placing the Company’s market announcements and financial data for the preceding three years on

its website.
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CORPORATE GOVERNANCE STATEMENT

In addition, the website includes a facility to allow interested parties to subscribe to receive,

electronically, public releases and other relevant material concerning the Company.

Shareholders are encouraged to attend Annual General Meetings and ask questions of Directors and
senior management and also the Company’s external auditors, who are required to be in attendance.
In the event that shareholders are unable to attend meetings, they are encouraged to lodge proxies

signifying their approval or otherwise of the business to be considered.

SECURITIES OWNERSHIP AND DEALINGS

The Company has a Policy for Trading in Company Securities which is binding on all Directors and
employees. The purpose of this policy is to provide a brief summary of the law on insider trading and
other relevant laws, set out the restrictions on dealing in securities by people who work for or are
associated with Strike Oil and assist in maintaining market confidence in the integrity of dealings in

Strike Oil securities.
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DIRECTORS’ REPORT

The Directors present their report on the Consolidated Entity consisting of Strike Oil Limited and the

entities it controlled at the end of, or during, the year ended 30 June 2005.

DIRECTORS
The following persons were directors of Strike Oil Limited during the whole or part of the financial year and

up to the date of this report.

JEFF SCHNEIDER (Non-Executive Chairman) Age 54
B.Com.

Jeff has over 30 years experience in the resource industry in Australia having graduated from the

University of Western Australia with a Bachelor of Commerce in 1972.

Jeff worked for Woodside Petroleum Limited (Woodside) in a number of roles from 1978 to 2002
culminating in the role of Director Australia Gas. He was responsible for the Sunrise gas project and
Woodside’s developing natural gas business in eastern Australia. Jeff was also involved in the

Woodside response to the Shell takeover offer.

In November 2002 Jeff left Woodside to pursue other interests. This included appointment as a
Director of Strike Oil. His responsibilities include commercialisation of the Casino gas discovery in the

Otway Basin.

Jeff was appointed as a director on 8 November 2002 and became Chairman of Strike Qil in July

2003. He is also Chairman of Comet Ridge Limited.

Special Responsibilities
Remuneration Committee Chairman

Nomination Committee Member

SIMON ASHTON (Managing Director) Age 53
B.Sc. (Hons) M.Sc. MBA

Simon is co-founder of Strike Oil and graduated with a B.Sc. (Hons) in Geology from Adelaide
University in 1973, obtained a M.Sc. in Petroleum Geology from Imperial College, London in 1980 and

an executive MBA from Melbourne University in 1993.

Simon has over 30 years experience in the Australian and international petroleum and resource
industries. Simon joined WMC Limited (WMC) in 1974 where he had various positions in WMC'’s
nickel, coal and petroleum business including a period as Exploration Manager of WMC’s Carnarvon

Basin interests. From 1987 to 1991, Simon was responsible for establishing WMC’s USA petroleum
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DIRECTORS’ REPORT

subsidiary, Greenhill Petroleum Corporation, where he served as Senior Vice President in Houston,
Texas. In 1991 he returned with WMC to Australia and was Manager, International New Business-
Petroleum Division, when he left the company in 1996.

Simon’s responsibilities at Strike Oil include strategy development, capital raising and general

corporate management. Simon is also a non-executive director of Comet Ridge Limited.

Simon was appointed a director on 8 May 1997.

Special Responsibilities
Managing Director

Risk Management Committee Chairman

JIM DURRANT (Executive Technical Director) Age 53
B.Sc.

Jim is co-founder of Strike Oil and graduated with a physics degree from the University of London in
1974. He worked as a geophysicist with various seismic acquisitions and processing companies
gaining extensive international experience throughout Europe, Africa, the Middle East, the Persian
Gulf and South East Asia.

He joined Delhi Petroleum as a Senior Geophysicist in 1980, working in the Cooper/Eromanga
province and in 1985 moved to WMC Limited’s (WMC) Petroleum Division. During this period he
worked on the Australian North West Shelf, including WMC’s exploration and production assets in the
Carnarvon Basin and the Timor Sea where he developed the Evans Shoals Prospect, subsequently
drilled by BHP as a farmin well and now considered a multi-TCF gas discovery. During this time he

was appointed Chief Geophysicist, then Regional Exploration Manager.

He left WMC in 1993 and established “Durrant & Associates - Petroleum Exploration Consultants”.
The Consultancy had a staff of three professionals operating “state of the art” interactive exploration
software on workstations with fully equipped exploration office facilities. The company worked on oil

industry projects and counted major Australian companies amongst its clients.

Jim held the office of National President of the Petroleum Exploration Society of Australia (PESA) in
1996 and 1997. He has been actively involved with the Society for many years and was awarded the
PESA Meritorious Service Medal in 1998. He was a founding member of the Australian Petroleum
Consultants Association, is a long time member of the American Association of Petroleum Geologists
and is a Council Member of the peak industry body, the Australian Petroleum Production and

Exploration Association.

33



DIRECTORS’ REPORT

Jim was appointed a director on 8 May 1997.

Special Responsibilities
Executive Technical Director
Nomination Committee Member

Risk Management Committee Member

JOHN TRAICOS (Non-Executive Director) Age 58
BA (Hons) BL LLB

John is a lawyer with more than 25 years experience in legal and corporate affairs in Southern Africa
and Australia.

John obtained a BA (Hons) from the University of Natal (South Africa) and BL, LLB from the University

of Rhodesia and practiced with a leading law firm in Harare from 1974 until 1991.

He joined the Tabex Group of Companies in Zimbabwe in 1991 and held the position of Director of
Tabex Limited, a Zimbabwe public company, until 1996. John was involved in the management and
operation of several companies in the Group on a regional and international basis in a wide range of

businesses including tobacco, mining, gas exploration, steel, transport and hotel operations.

Since moving to Perth in February 1998 John has acted as a corporate lawyer to several Australian
resource companies and has been involved in resource projects in Australia, Africa and Indonesia.
John is currently Company Secretary and Commercial Legal Manager for Perilya Limited,
representing the interests of Perilya Limited

John was appointed a director on 11 October 2000.

Special Responsibilities

Audit Committee Member

DAVID WRENCH (Non-Executive Director) Age 39
B.Eng (Mining) Hons

David joined Strike QOil as a Director in 1998 and is also a director of CH4 Gas Limited.
David graduated with a B Eng (Mining) from the University of Sydney in 1987 and has gained

significant experience in precious metal, base metal and energy markets in Australia and North

America. Over the past seven years, David has been directly involved with a number of private
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resource companies and project developments in his capacity as a director of the private equity arm of

Macquarie Bank Limited.

David is currently Managing Director of Eastern Portable Buildings, a privately owned company

specialising in the hire and sale of portable and modular buildings.

David was appointed a director on 29 October 1998.

Special Responsibilities

Audit Committee Chairman

ROY WOODALL O A (Non-Executive Director) Age 74
B.Sc. M.Sc.

Roy is a founding Director and investor in Strike Oil. He graduated from the University of Western

Australia in 1953 in Geology and obtained an M Sc in mining from the University of California in 1957.

He joined WMC Limited (WMC) in 1953 as a geologist, was appointed to Chief Geologist in 1967 and
Director of Exploration in 1978. Roy was responsible for mineral exploration and initiating the
development of WMC’s Petroleum Division and was the founding President of the United States of

America subsidiary Greenhill Petroleum Corporation.

In 1995 he retired as an Executive of WMC and as a Director in 2001. He is currently a director of

Bendigo Mining NL.

Roy’s outstanding career in the industry has been recognised with many awards around the world
such as Officer of the Order of Australia in 1981, William Smith Medal (Geological Society of London)
in 1983 and in 1996 the lan Wark Medal (Australian Academy of Science). He is a Fellow of the
Australian Academy of Science, the Australian Academy of Technological Science and Engineering
and the Australian Institute of Mining and Metallurgy. Roy has numerous public lectures and

publications to his credit dealing with diverse resource and exploration subjects.
Roy was appointed a director on 22 May 1997.

Former Directorships of listed companies in last three years

Gympie Gold Ltd (2000-2004)

Bendigo Mining Ltd (2001-present)

Special Responsibilities

Audit Committee Member
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14.
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(b)

STRIKE OIL LIMITED AND CONSOLIDATED ENTITY
NOTES TO THE FINANCIAL REPORT
FOR THE YEAR ENDED 30 JUNE 2005

Consolidated Parent Entity

2005 2004 2005 2004
$ $ $ $
PAYABLES
Trade creditors and accruals 471,700 341,835 471,700 341,835
PROVISIONS
Current
Employee entitlements (See Note 25) 62,492 55,308 62,492 55,308
Non-Current
Employee entitlements (See Note 25) 86,136 - 86,136 -
CONTRIBUTED EQUITY
2005 2004
Number of Number of 2005 2004
Shares Shares $ $
Share Capital
Ordinary Shares issued
and fully paid 143,494,729 77,477,732 18,969,405 7,338,286
Preference Shares - 4,888,889 - 146,667
143,494,729 82,366,621 18,969,405 7,484,953
Date Number of Issue Price Total
Shares ¢ $
Movements -
Ordinary Fully Paid Shares
Balance at start of year 01/07/2003 42,806,578 22,209,789
Less Capital Return
@ $0.42 per share April 2004 - - (17,978,763)
Exercise of Options April 2004 1,600,000 48,000
Exercise of Options April 2004 10,000 8 800
Placement May 2004 33,061,154 10 3,306,115
Less Fundraising Costs - - (247,655)
Balance at end of year 30/06/2004 77,477,732 7,338,286
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STRIKE OIL LIMITED AND CONSOLIDATED ENTITY

NOTES TO THE FINANCIAL REPORT

FOR THE YEAR ENDED 30 JUNE 2005

14. CONTRIBUTED EQUITY (cont.)

Date Number of Issue Price Total
Shares ¢ $
(b) Movements -

Ordinary Fully Paid Shares
Float August 2004 60,000,000 20 12,000,000
Conversion of

Preference Shares August 2004 4,888,889 - 146,667
Less IPO costs August 2004 - - (588,667)
Exercise of Options October 2004 50,000 1,500
Exercise of Options October 2004 250,000 20,000
Exercise of Options October 2004 41,858 38 15,906
Exercise of Options November 2004 525,000 15,750
Exercise of Options November 2004 5,000 400
Exercise of Options November 2004 50,000 23 11,500
Exercise of Options November 2004 6,250 33 2,063
Exercise of Options May 2005 200,000 3 6,000
Balance at end of year 30/06/2005 143,494,729 18,969,405
Preference Shares
Balance at start of year 01/07/2003 4,888,889 2,200,000
Less Capital Return
@ $0.42 per share April 2004 - (2,053,333)
Balance at end of year 30/06/2004 4,888,889 146,667
Conversion to Ordinary

Share Capital August 2004 (4,888,889) - (146,667)
Balance at end of year 30/06/2005 - -
Total issued capital at end of year 143,494,729 18,969,405

Ordinary shares entitle the holder to participate in dividends and the proceeds on winding up of

the Company in proportion to the number of and amounts paid on the shares held.

On a show of hands every holder of ordinary shares present at a meeting in person or by proxy, is

entitled to one vote, and upon a poll each share is entitled to one vote.
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STRIKE OIL LIMITED AND CONSOLIDATED ENTITY
NOTES TO THE FINANCIAL REPORT
FOR THE YEAR ENDED 30 JUNE 2005

CONTRIBUTED EQUITY (cont.)

(b) Movements (cont.)

(€)

15.

16.

The non-redeemable preference shares rank pari passu in all respects, with the ordinary shares of
the Company with the exception of the additional condition that as from 1 July 1999 the preference
shares earn a cumulative non-compounding preferred dividend of 7% per annum payable in cash
semi-annually, or upon conversion in cash or share-equivalent of the issue price. These shares

were converted to fully paid shares on 29 July 2004.

Options
The total number of options on issue as at 30 June 2005 is 21,757,157 (2004: 5,210,265).
Details in relation to options are set out in Note 25 Employee Benefits and Note 29 Non-Cash

Financing and Investing Activities.

Consolidated Parent Entity
2005 2004 2005 2004

$ $ $ $
RETAINED EARNINGS
Accumulated profit /(losses) at beginning
Of financial year 494,611 (6,746,067) 494,611 (6,746,067)
Net profit/(loss) attributable to members
of Strike Qil Limited (7,740,525) 7,985,011 (7,740,525) 7,985,011
Dividend paid (2,532) (744,333) (2,532) (744,333)
Retained earnings/(accumulated losses)
at the end of the financial year (7,248,446) 494,611 (7,248,446) 494,611
Dividends
7% Non-redeemable Preference Shares
Unfranked dividend paid in cash during year 2,532 744,333 2,532 744,333

COMMITMENTS AND CONTINGENT LIABILITIES

The outstanding commitments as at 30 June 2005 relate to exploration permits. In order to
maintain the permits in which the Company and other parties are involved, all parties are
committed to meet the conditions under which the permits were granted in accordance with the
Relevant legislation in Australia. These commitments relate to permit rentals and the minimum

expenditure requirements of the State Mines Departments attaching to the permits and are
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17.

STRIKE OIL LIMITED AND CONSOLIDATED ENTITY
NOTES TO THE FINANCIAL REPORT
FOR THE YEAR ENDED 30 JUNE 2005

COMMITMENTS AND CONTINGENT LIABILITIES (cont.)

subject to re-negotiation upon expiry of the exploration permits or when application for a
production licence is made. In 2005/2006, estimated outlays by the Company in Australia
relating to the above and in USA relating to leasing and drilling are $3,400,000 (2004:
$8,500,000). Commitments beyond 2005/2006 are dependent upon whether existing rights of

tenure are renewed, new rights of tenure are acquired and the level of farmouts negotiated.

INCOME TAX
The aggregate amount of income tax attributable to the financial year differs from the amount

calculated on the operating loss. The differences are reconciled as follows:

Consolidated Parent Entity
2005 2004 2005 2004
$ $ $ $
Profit/(loss) from ordinary activities before
income tax expense (8,525,380) 8,769,866 (8,525,380) 8,769,866

Income tax calculated at 30%
(2004: 30%) (2,557,614) 2,630,960 (2,557,614) 2,630,960
Tax effect of permanent differences:

- Provision for diminution in value of

investment - 168,750 - 168,750
- Write-down of loan to controlled entity - - 318,896 -
- Non-deductible entertainment expenditure 2008 3,071 2008 3,071
- Capital gain on disposal — VIC/P44 - 7,050,000 - 7,050,000
- Capital gain on disposal — Coal seal

gas assets - 375,000 - 375,000
- Profit on farmout — VIC/P44 - (2,915,318) - (2,915,318)
- Profit on sale of coal seal gas assets - (209,362) - (209,362)
- Equity raising (2003) (5,145) (5,145) (5,145) (5,145)
- Equity raising (2004) (14,859) (14,859) (14,859) (14,859)
- Equity raising (2005) (35,320) - (35,320) -

Income tax adjusted for permanent

differences (2,610,930) 7,083,097 (2,312,034) 7,083,097
Benefit of tax losses of prior years
recouped - (6,865,894) - (6,865,894)
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18.

STRIKE OIL LIMITED AND CONSOLIDATED ENTITY
NOTES TO THE FINANCIAL REPORT
FOR THE YEAR ENDED 30 JUNE 2005

INCOME TAX (cont.)
Effect of deferred balance brought to

account

Income tax expense attributable to

profit from ordinary activities

Consolidated Parent Entity

2005 2004 2005 2004
$ $ $ $

1,826,075 567,652 1,527,179 567,652

(784,855) 784,855  (784,855) 784,855

The Company has estimated net potential future income tax benefits available as at 30 June
2005 in respect of revenue losses not brought to account of $2,837,273 (2004: $25,551).

These benefits will only be obtained if:

(i)

the Company derives future assessable income of a nature and of an amount sufficient to

enable the benefit from the deductions to be realised:;

(i) the Company continues to comply with the conditions for deducibility imposed by tax

legislation; and

(iii) no changes to tax legislation adversely affect the Company in realising the benefit from the

deductions.

EQUITY
Total equity at beginning of financial year
Total changes in equity recognised in the
Statements of Financial Performance
less dividend paid

Transactions with owners as owners:
Contribution of equity, net of transaction
costs

Capital return at 42 cents per share

Total equity at the end of the financial year
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Consolidated Parent Entity

2005 2004 2005 2004
$ $ $ $
7,079,564 17,663,723 7,979,564 17,663,723
(7,743,057) 7,240,678 (7,743,057) 7,240,678
11,484,452 3,107,260 11,484,452 3,107,260
- (20,032,097) - (20,032,097)
11,720,959 7,979,564 11,720,959 7,979,564
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20.

STRIKE OIL LIMITED AND CONSOLIDATED ENTITY
NOTES TO THE FINANCIAL REPORT
FOR THE YEAR ENDED 30 JUNE 2005

Consolidated Parent Entity
2005 2004 2005 2004
$ $ $ $
AUDITORS’ REMUNERATION
Audit Services:
Fees paid to PricewaterhouseCoopers
Australian firm
Remuneration for audit and review of the
financial reports and other audit work under
the Corporations Act 2001 26,000 18,500 26,000 18,500

Advisory Services:

Fees paid to related practices of

PricewaterhouseCoopers Australian firm

Preparation of Investigating Accountant’s

Report - 13,500 - 13,500

Taxation Services:

Fees paid to PricewaterhouseCoopers

Australian firm

Tax compliance services 5,700 5,200 5,700 5,200

It is the Company’s policy to employ PricewaterhouseCoopers on assignments additional to their
statutory audit duties where PricewaterhouseCoopers’ expertise and experience with the
Company is important. These assignments are principally tax compliance and, in the 2004
financial year, preparation of the Investigating Accountant's Report for the Company’s Initial
Public Offering.

DIRECTOR AND EXECUTIVE DISCLOSURE

The Company has applied the exemption under Corporations Amendments Regulation 2005
which exempts listed companies from providing remuneration disclosures in relation to Directors
and specified Executives in the Financial Report required by Accounting Standard AASB 1046
Director and Executive Disclosures by Disclosing Entities. These remuneration disclosures are
provided in the Remuneration Report section of the Directors’ Report under Details of

Remuneration and is designated as audited.
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STRIKE OIL LIMITED AND CONSOLIDATED ENTITY
NOTES TO THE FINANCIAL REPORT
FOR THE YEAR ENDED 30 JUNE 2005

20. DIRECTOR AND EXECUTIVE DISCLOSURE (cont.)

(a) Directors’ Shareholdings

Balance at Options Allotted Other Balance at
1/7/04 Exercised During Change 30/6/05
Year During Year

Fully Paid Shares
Mr S Ashton 6,078,761 - - - 6,078,761
Mr J Durrant 6,958,236 - - - 6,958,236
Mr R Woodall 1,898,164 - - - 1,898,164
Mr D Wrench* 12,665,090 - - (12,665,090) -
(non-beneficial)
Mr J Traicos** 29,402,267 - - - 29,402,267
(non-beneficial)
Mr J Schneider 275,836 - - - 275,836

(b) Directors’ Option Holdings

Balance Granted Other Changes Balance Total Vested &
1/7/04 During Year During Year 30/6/05 Exercisable at
Year End

Preference Shares
Mr D Wrench* 4,888,889 - - (4,888,889) -
(non-beneficial)
Mr. J. Schneider 1,250,000 - - 1,250,000 1,250,000
Mr. D. Wrench* 200,000 - (200,000) - -
(non-beneficial)
Mr. J. Traicos** 1,000,000 1,000,000 - 2,000,000 2,000,000

(non-beneficial)

In the prior year Mr Wrench was a director of Macquarie Direct Investment Limited, the
manager of Macquarie Investment Trust Il, whose shareholding of fully paid shares
(16,105,845), and option holdings (200,000) were held in the name of Perpetual Trustees of
Australia Limited and was also an officer of Bond Street Investments Pty Ltd who owned
1,448,134 shares. Mr D Wrench resigned from these companies on 31 December 2004.

**  Shares and options held in the name of Kolmar Limited (26,752,109 shares) and Strike
Energy Pty Ltd (2,650,158 shares), which are both wholly owned subsidiaries of Perilya Ltd.

Mr J Traicos is Company Secretary of Perilya Limited.

The particulars of Directors’ interests in shares and options are as at 30 June 2005.
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STRIKE OIL LIMITED AND CONSOLIDATED ENTITY
NOTES TO THE FINANCIAL REPORT
FOR THE YEAR ENDED 30 JUNE 2005

21. EVENTS SUBSEQUENT TO BALANCE DATE

There has not arisen in the interval between the end of the financial year and the date of this

report any item, transaction or event of a material and unusual nature likely, in the opinion of the

Directors of the Company, to affect substantially the operations of the Consolidated Entity in

subsequent financial periods with the exception of:

(@)

(e)

Jabber et al 1 Exploration Well, Gulf Coast, Texas

On 1 July 2005, Strike Oil participated in its first well in the Gulf Coast, Texas, the Jabber et
al 1 exploration well operated by Cypress E&P Corporation. Strike Oil funded a 13.33%
interest to earn a 10% working interest in the prospect. The well reached a total depth of
4053 metres (13,300 feet) on 29 August 2005 with no significant hydrocarbons being

penetrated.

Rocky Mountains Joint Venture

On 19 July 2005 Strike Oil entered into a US Joint Venture, Heads of Agreement with Comet
Ridge Limited and AJ Lucas Group Limited to pursue conventional and unconventional oil
and gas opportunities including coal seam gas in a four state Area of Mutual Interest

incorporating the states of Colorado, Wyoming, New Mexico and Utah in the USA.

Gats 1 Exploration Well, Carnarvon Basin
On 4 August 2005 Strike Oil participated in the Gats 1 exploration well in WA-261-P
operated by Apache Northwest Pty Ltd. The well drilled to 860 metres and no commercial

hydrocarbons were intersected.

Conversion of Debt to Equity
On 6 September 2005, the funds advanced from Strike Oil Limited to its USA subsidiary,

Strike QOil Corp., have been converted into equity.

Rocky Mountains Area of Mutual Interest with Comet Ridge Limited (“Comet”) and AJ Lucas
Group Limited (“Lucas”)

On the 12 September 2005 Comet announced that it has entered into a “letter of Intent” with
a Houston based company Ponder Exploration Ltd (“Ponder”) to acquire a 75% working
interest and operating rights in 35sq kms (8,700 acres) of non-producing leases over four
historic oil fields in Routt County, Colorado. Comet will pay US$ 697,000 for the leases plus
a further US$150,000 for future leasing plus free carry Ponder on 2 wells to be drilled in the
second quarter of 2006. Strike Oil along with Lucas has the option to acquire 33% % or 50%
of the interest that Comet acquires depending upon whether Lucas participates or not.
Participation is on the same deal terms that Comet participates. Strike Oil exercised its

option on 16 September 2005 to participate at the level of 33%4% interest.
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21. EVENTS SUBSEQUENT TO BALANCE DATE (cont.)

(f)

(9)

Proposed Issue of Incentive Options

On 16 September 2005 the Board announced it has resolved to seek approval to offer
1,000,000 unlisted incentive options to each of Messrs Ashton and Durrant, the Managing
Director and Executive Technical Director respectively. The options will expire on 31
December 2008 and will vest when the Strike Oil's closing share price, as quoted on the

ASX; is at or above 35 cents for a period of 20 consecutive trading days.

The above issue of options is subject to shareholder approval to be sought at the 2005

Annual General Meeting.

One 20 September 2005, Strike Oil announced that all eligible shareholders with a
registered address in Australia and New Zealand as of the close of business on 23
September 2005 will have the right to apply for up to $5,000 of new fully paid ordinary
shares in the company under a Share Purchase Plan. This plan has a potential of raising up
to $4,735,326 in capital (by issuing up to 43,048,419 shares at $0.11 each), which will then
be used to participate in the drilling of six gas exploration wells in the onshore Gulf Coast of
Texas USA commencing in mid October 2005, the drilling associated with the Tow Creek oil

project in Colorado and general working capital.

22. RECONCILIATION OF NET CASH OUTFLOW FROM OPERATING ACTIVITIES TO
OPERATING (LOSS)/PROFIT AFTER INCOME TAX

Consolidated Parent Entity
2005 2004 2005 2004
$ $ $ $
Net operating (loss)/profit after
income tax (7,740,525) 7,985,011 (7,740,525) 7,985,011
Project costs written off 7,598,657 204,555 6,549,753 204,555
Write-down of loan to controlled entity - - 1,062,988 -
Provision for diminution in value of
Investment - 562,500 - 562,500
Depreciation 63,940 30,664 63,940 30,664
Sale of project interest - (24,750,000) - (24,750,000)
Cost of projects sold - 14,334,398 - 14,334,398
Fundraising costs 178,415 - 178,415 -
Decrease/(Increase) in other debtors 121,529 (56,680) 121,529 (56,680)
(Decrease)/Increase in trade creditors (169,926) 124,464 (169,926) 124,464
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22. RECONCILIATION OF NET CASH OUTFLOW FROM OPERATING ACTIVITIES TO

23.

STRIKE OIL LIMITED AND CONSOLIDATED ENTITY
NOTES TO THE FINANCIAL REPORT
FOR THE YEAR ENDED 30 JUNE 2005

OPERATING (LOSS)/PROFIT AFTER INCOME TAX (cont.)

Increase in provisions

Decrease/(Increase) in prepayments

Decrease/(Increase) in future income

tax benefit

(Decrease)/Increase in provision for

deferred income tax

Net cash outflows from operating activities (655,651)

FINANCIAL INSTRUMENTS

Consolidated

Parent Entity

2005 2004 2005 2004

$ $ $ $
93,320 6,399 93,320 6,399
(16,206) 4,313 (16,206) 4,313
31,917 (31,917) 31,917 (31,917)
(816,772) 816,772  (816,772) 816,772
(769,521)  (641,567)  (769,521)

The net fair value of financial assets and financial liabilities of the Company approximates their

carrying value. The credit risk on financial assets of the Company, which have been recognised in

the balance sheet, is the carrying amount, net of any provision for doubtful debts. The consolidated

entity’s exposure to interest rate and the effective weighted average interest rate by maturity

periods is set out in the following table.

All other financial assets and liabilities are non-interest bearing.

2005
Financial Assets
Cash

Weighted average interest rate
2004
Financial Assets

Cash

Weighted average interest rate

Notes
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Interest
Bearing
$

7,218,418

4.53%

5,395,128

4.69%

Non-interest
Bearing
$

Total

7,218,418

5,395,128



STRIKE OIL LIMITED AND CONSOLIDATED ENTITY
NOTES TO THE FINANCIAL REPORT
FOR THE YEAR ENDED 30 JUNE 2005

24. JOINT VENTURE INTERESTS
The Company is a participant in the following exploration joint ventures as at 30 June 2005. The
percentage interests of the respective partners under these joint ventures may vary depending on
the monies expended by certain of the joint venturers. The Company's percentage interests in

future output if all the venturers fulfil their obligations to the joint ventures are as follows:-

Area Working Interest Working Interest
2005 2004
Cooper/Eromanga Basin

*PELA 71 75% (earning) 75% (earning)

ATP 633P 15% (earning) 15% (earning)

ATP 549P

- Bunya/Cocos PPL's (below Toolachee formation) 11.55% 11.55%

- Solitaire Block 11.55% 11.55%

- Cypress Block 5% 5%

*PELA 96 66 2/3% 66 2/3%

*TP/17 90% 100%

Carnarvon Basin

WA-261-P 16.2% 16.2%

TP/18 EP 420 50% 50%

EP 403 10% 10%

*TP/19 EP 421 90% 100%

EP 341 10% 10%

WA-312-P 0% (surrendered) 15%

* WA-340-P 40% 40%

*EP 325 40% 40% (earning)

EP 41 (1) 0% 40% (option)

*EP 424 40%** 40%**

*EP 110 40% 40%

* Denotes Strike is operator

** Subject to registration by Department of Industry and Resources
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24. JOINT VENTURE INTERESTS (cont.)

25.

The Consolidated Entity’s interests in the assets employed in these joint ventures are included in
the Statements of Financial Position and Statements of Financial Performance, in accordance

with the accounting policy described in Note 1(J) under the following classifications:

Consolidated Parent Entity
2005 2004 2005 2004

$ $ $ $
Revenue
Interest received 36,467 - 36,467 -
Government grants 65,628 - 65,628 -
Expenses
Exchange loss 51,006 - 51,006 -
Current Assets
Cash 1,412,816 14,530 1,412,816 14,530
Accounts receivable 810,546 128,350 810,546 128,350
Non-Current Assets
Exploration and evaluation expenditure
capitalised 2,872,754 2,597,647 2,872,754 2,597,647
Current Liabilities
Accounts payable 266,826 71,762 266,826 71,762

EMPLOYEE BENEFITS

Strike Oil Limited Option Plan

The Strike Oil Option Plan was approved by shareholders at a General Meeting held on 13 May
1999. Directors, employees, contractors and consultants were eligible to participate in the plan at

the invitation of the Board in its absolute discretion.

Options were granted under the plan for no consideration. Options expire three years after the
date that the Company’s shares were first quoted for trading on Australian Stock Exchange,
being 2 August 2007. The exercise price of the option is determined by the Board in its absolute
discretion.
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25. EMPLOYEE BENEFITS (cont.)
Strike Oil Limited Option Plan (cont.)

Options issued pursuant to the plan can be one of the three following categories:-

1. Package Consideration Options
These are granted on commencement of employment with the company and vest at the end of

the first year after grant or prorata on termination.

2. Incentive Plan Options
These may be granted at any time and vest 25% upon grant and 25% upon each anniversary

of grant.
3. Special Issue Options
These may be granted at any time and unless otherwise determined by the Board will vest on

grant.

Options granted under the plan carry no dividend or voting rights. When exercisable, each option

is convertible into one ordinary share within fifteen business days of the exercise of the option.

This plan has since been replaced with the Strike Oil Limited Employee Share Incentive Option

Plan.

Balance Issued Exercised Lapsed Balance
Grant Expiry Exercise at start of during during during at end of
Date Date * Price the year the year the year theyear theyear
2004
13/06/99  13/06/04 0.03 2,000,000 - 1,500,000 - 500,000
21/06/99  21/06/99 0.03 1,025,000 - 100,000 - 925,000
10/03/00  10/03/05 0.03 81,027 - - - 81,027
08/01/01  08/01/06 0.08 70,000 - 10,000 - 60,000
02/04/01  02/04/06 0.08 750,000 - - - 750,000
22/10/01  22/10/06 0.38 1,067,988 - - - 1,067,988
07/11/01  07/11/06 0.23 160,000 - - - 160,000
22/01/02  22/01/07 0.23 50,000 - - - 50,000
18/11/02  18/11/07 0.33 366,250 - - - 366,250
05/02/03  05/02/03 0.33 1,250,000 - - - 1,250,000
Total 6,820,265 - 1,610,000 - 5,210,265
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25. EMPLOYEE BENEFITS (cont.)
Strike Oil Limited Option Plan (cont.)

2005

13/06/99  02/08/07 0.03 500,000 - 500,000 - -
21/06/99  02/08/07 0.03 925,000 - 250,000 - 675,000
10/03/00  02/08/07 0.03 81,027 - 25,000 - 56,027
08/01/01 02/08/07 0.08 60,000 - 5,000 - 55,000
02/04/01 02/08/07 0.08 750,000 - 250,000 - 500,000
22/10/01 02/08/07 0.38 1,067,988 - 41,858 - 1,026,130
07/11/01 02/08/07 0.23 160,000 - - - 160,000
22/01/02  02/08/07 0.23 50,000 - 50,000 - -
18/11/02  02/08/07 0.33 366,250 - 6,250 - 360,000
05/02/03  02/08/07 0.33 1,250,000 - - - 1,250,000
24/08/04  24/08/07 0.30 - 925,000 - - 925,000
09/06/05  09/06/08 0.20 - 1,750,000 - - 1,750,000
Total 5,210,265 2,675,000 1,128,108 - 6,757,157

* The expiry date is the later of the date set out in the above table and three years after the date
that the Company’s shares are first quoted for trading on Australian Stock Exchange. Following
the listing of the Company on the Australian Stock Exchange on 5 August 2004, the expiry date
for all options is 2 August 2007. During the year, the Company made a capital return of 42 cents

per share, which resulted in the exercise price of options reducing by the same amount.

2005 2004
Number Number
Options vested at the reporting date 2,742,157 4,977,765

Consolidated and Parent

2005 2004
$ $
Provision for Annual Leave and Long Service Leave
Aggregate employment entitlement liability 148,628 55,308
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27.

STRIKE OIL LIMITED AND CONSOLIDATED ENTITY

NOTES TO THE FINANCIAL REPORT
FOR THE YEAR ENDED 30 JUNE 2005

EMPLOYEE BENEFITS (cont.)

Employee numbers

Average number of employees during the financial year 12

EARNINGS PER SHARE

Number
12

Consolidated

Cents Cents
Basic earnings per share (5.66) 16.39
Diluted earnings per share (5.66) 15.81
Weighted average number of shares used as the denominator

Number Number
2005 2004

Weighted average number of ordinary shares used as the 136,876,879 48,733,264
denominator in calculating basic earnings per share
Weighted average number of ordinary shares and potential
ordinary shares used as the denominator in calculating 136,876,879 50,499,387

diluted earnings per share

Options

Options on issue with an exercise price below 20 cents are considered to be potential ordinary

shares and have been included in the determination of diluted earnings per share. Such options

have not been included in the determination of basic earning per share. Details relating to the

options are set out in Note 25.

Consolidated

Parent Entity

2005 2004 2005 2004
$ $ $ $
DEFERRED TAX ASSET
Future income tax benefit - 31,917 - 31,917
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STRIKE OIL LIMITED AND CONSOLIDATED ENTITY
NOTES TO THE FINANCIAL REPORT
FOR THE YEAR ENDED 30 JUNE 2005

DEFERRED TAX LIABILITY

Consolidated Parent Entity
2005 2004 2005 2004
$ $ $ $
Provision for deferred income tax - 816,772 - 816,772

NON-CASH FINANCING AND INVESTING ACTIVITIES

On 23 June 2005, the Company announced an agreement with Cypress E&P Corporation, an
independent Houston based Exploration and Production Company, to participate in an
exploration drilling program in the onshore Texas Gulf Coast of the USA. As part consideration
for this agreement the company allotted 15,000,000 unlisted options exercisable at $0.16 and

expiring on 23 June 2009.

COMMITMENTS FOR EXPENDITURE

Consolidated Parent Entity
2005 2004 2005 2004

$ $ $ $
Lease Commitments
Operating Leases
Commitments for minimum lease payments
in relation to non-cancellable operating
leases are payable as follows:
Within one year 45,828 22,914 45,828 22,914
Less than one year but not later than 5 years 22,914 - 22,914 -
Commitments not recognised in the
financial statements 68,742 22,914 68,742 22,914
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IMPACTS OF ADOPTING AUSTRALIAN EQUIVALENTS TO IFRS

The Australian Accounting Standards Board (AASB) has adopted International Financial
Reporting Standards (IFRS) for application to reporting periods beginning on or after 1 January
2005. The AASB has issued Australian equivalents to IFRS, and the Urgent Issues Group has
issued interpretations corresponding to IASB interpretations originated by the International
Financial Reporting Interpretations Committee (IFRIC) or the former Standing Interpretations
Committee. These Australian equivalents to IFRS are referred to hereafter as AIFRS. The
adoption of AIFRS will be first reflected in the Consolidated Entity’s financial statements for the
half year ended 31 December 2005 and the year ending 30 June 2006.

Entities complying with AIFRS for the first time will be required to restate their comparative
financial statements to amounts reflecting the application of AIFRS to that comparative period.
Most adjustments required on transition to AIFRS will be made, retrospectively, against opening

retained earnings as at 1 July 2004.

The Company’s management has analysed all of the AIFRS and has identified the accounting
policy changes that will be required. In some cases choices of accounting policies are available,
including elective exemptions under Accounting Standard AASB 1 First-time Adoption of
Australian Equivalents to International Financial Reporting Standards. These choices have been

analysed to determine the most appropriate accounting policy for the Consolidated Entity.

The known or reliably estimated impacts on the financial report for the year ended 30 June 2005,
had it been prepared using AIFRS, are set out below. The expected financial effects of adopting
AIFRS are shown for each line item in the Statements of Financial Performance and Statements
of Financial Position, with descriptions of the differences. No material impacts are expected in

relation to the Statements of Cash Flows.

The figures disclosed in this note are based on the Company management’s best estimates of
the quantitative impact of the changes as at the date of preparing the 30 June 2005 Financial

Report. The actual effects of transition to AIFRS may differ from the estimates disclosed due to:

() Ongoing work being undertaken by the AIFRS project team;

(I) Potential amendments to AIFRS’s and interpretations thereof being issued by the standard
setters and IFRIC; and

(1) Emerging accepted practice in the interpretation and application of AIFRS and Urgent Issues

Group interpretations.
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31. IMPACTS OF ADOPTING AUSTRALIAN EQUIVALENTS TO IFRS (cont.)

(i)

(iif)

Income tax

Under the new AASB 112 Income Taxes, deferred tax balances are determined using the
balance sheet method which calculates temporary differences based on the carrying
amounts of an entity’s assets and liabilities in the statement of financial position and their
associated tax bases. In addition, current and deferred taxes attributable to amounts

recognised directly in equity are also recognised directly in equity.

This will result in a change to the current accounting policy, under which deferred tax
balances are determined using the income statement method, where items are only tax-
effected if they are included in the determination of pre-tax accounting profit or loss and/or
taxable income or loss and current and deferred taxes cannot be recognised directly in

equity.

However, as no deferred tax balances have been recognised, the application of AASB 112

will have no effects on the financial statements for the year ended 30 June 2005.

Financial Instruments

The group will be taking advantage of the exemption available under AASB 132
Financial Instruments: Disclosure and Presentation and AASB 139 Financial

Instruments: Recognition and Measurements only from 1 July 2005. This allows the group

to apply previous Australian generally accepted accounting principles (Australian GAAP) to

the comparative information of financial instruments within the scope of AASB 132 and

AASB 139 for the 30 June 2006 financial report.

Under AASB 132 and AASB 139, the current classification of financial instruments issued by

enitites in the consolidation entity would not change.

Accounting for extractive industries
Under AASB 6: Exploration for and Evaluation of Mineral Resources, entities recognising
exploration and evaluation assets must perform impairment tests on those assets may be

impaired.

It is expected that there will be no impact in terms of Statements of Financial Position,

Financial Performance or Cashflows from the transition to AASB 6.
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IMPACTS OF ADOPTING AUSTRALIAN EQUIVALENTS TO IFRS (cont.)

(iv) Equity-based payment transactions

Under the new AASB 2 Share-based Payment, from 1 July 2004 the company is required to
recognise an expense for those options that were issued to employees and third parties after
7 November 2002 that had not vested by 1 January 2004.

This will result in a change to the current accounting policy, under which no expense is

recognised for equity-based compensation.

If the policy required by AASB 2 had been applied during the year ended 30 June 2005,
consolidated and parent entity share-based payment reserve as at 30 June 2005 would
have been $765,928 higher. This valuation has been determined using the Cox, Ross and
Rubinstein Binomial Tree Model ignoring non-market related option conditions. A
corresponding increase of $765,928 would occur to accumulated losses at 30 June 2005 to
reflect the current year expense portion ($629,823) and the transaction date 1 July 2004
adjustment ($136,105) of the issued options.

Recoverable amount of non current assets.
Discounted cash flows must be used to calculate recoverable amounts under the new AASB
136 Impairment of assets. The current accounting policy does not require discounted cash

flows.

However, it is expected that there will be no impact in terms of the Statements of Financial

Position, Financial Performance or Cashflows from the transition to AASB 136.
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DIRECTORS’ DECLARATION

DIRECTORS’ DECLARATION

In the Directors' opinion
a) the financial statements, notes and the additional disclosures included in the Directors’ Report
designated as audited, of the Company and of the Consolidated Entity are in accordance with the

Corporations Act 2001, including:

(i) complying with Accounting Standards, the Corporations Regulations 2001 and other

mandatory professional reporting requirements; and
(i) giving a true and fair view of the Company's and the Consolidated Entity’s financial position as
at 30 June 2005 and of their performance, as represented by the results of its operations and

its cash flows, for the financial year ended on that date.

b) there are reasonable grounds to believe that the Company will be able to pay its debts as and

when they become due and payable.

This declaration has been made after receiving the declarations by the Managing Director and
Company Secretary required by section 295A of the Corporations Act 2001 for the financial period
ending 30 June 2005.

This declaration is made in accordance with a resolution of the Directors.

Signed at Perth this 23" day of September 2005 in accordance with a resolution of the Directors.

S ASHTON

Managing Director
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ABN 52 780 433 757
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. 250 St Georges Terrace
Independent audit report to the members of PERTH WA 6000

GPO Box D198

Strike Oil Limited PERTH WA 6840

DX 77 Perth

Australia

WWwW.pwc.com/au
Telephone +61 8 9238 3000
Facsimile +61 8 9238 3999

Matters relating to the electronic presentation of the audited
financial report

This audit report relates to the financial report and remuneration disclosures of Strike Oil
Limited (the Company) and the Strike Oil Limited Group (defined below) for the financial
year ended 30 June 2005 included on Strike QOil Limited Group’s web site. The
Company'’s directors are responsible for the integrity of the Strike Oil Limited web site.
We have not been engaged to report on the integrity of this web site. The audit report
refers only to the financial report and the remuneration disclosures identified below. It
does not provide an opinion on any other information which may have been hyperlinked
to/from the financial report or the remuneration disclosures. If users of this report are
concerned with the inherent risks arising from electronic data communications they are
advised to refer to the hard copy of the audited financial report and remuneration
disclosures to confirm the information included in the audited financial report and
remuneration disclosures presented on this web site.

Audit opinion
In our opinion:
1. the financial report of Strike Oil Limited:

e (gives atrue and fair view, as required by the Corporations Act 2001 in Australia, of
the financial position of Strike Oil Limited and the Strike Qil Limited Group (defined
below) as at 30 June 2005, and of their performance for the year ended on that
date,

e s presented in accordance with the Corporations Act 2001, Accounting Standards
and other mandatory financial reporting requirements in Australia, and the
Corporations Regulations 2001; and

2. the remuneration disclosures that are contained in pages 36 to 41 of the directors’
report comply with Accounting Standard AASB 1046 Director and Executive
Disclosures by Disclosing Entities (AASB 1046) and the Corporations Regulations
2001.

This opinion must be read in conjunction with the rest of our audit report.

Liability limited by a scheme approved under Professional Standards Legislation
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Scope

The financial report, remuneration disclosures and directors’ responsibility

The financial report comprises the statement of financial position, statement of financial
performance, statement of cash flows, accompanying notes to the financial statements,
and the directors’ declaration for both Strike Oil Limited the company and the Strike Oil
Limited Group (the consolidated entity), for the year ended 30 June 2005. The
consolidated entity comprises both the company and the entities it controlled during that
year.

The company has disclosed information about the remuneration of directors and
executives (remuneration disclosures) as required by AASB 1046, under the heading
“remuneration report” on pages 36 to 41 of the directors’ report, as permitted by the
Corporations Regulations 2001.

The directors of the company are responsible for the preparation and true and fair
presentation of the financial report in accordance with the Corporations Act 2001. This
includes responsibility for the maintenance of adequate accounting records and internal
controls that are designed to prevent and detect fraud and error, and for the accounting
policies and accounting estimates inherent in the financial report. The directors are also
responsible for the remuneration disclosures contained in the directors’ report.

Audit approach

We conducted an independent audit in order to express an opinion to the members of the
company. Our audit was conducted in accordance with Australian Auditing Standards, in
order to provide reasonable assurance as to whether the financial report is free of material
misstatement and the remuneration disclosures comply with AASB 1046 and the
Corporations Regulations 2001. The nature of an audit is influenced by factors such as
the use of professional judgement, selective testing, the inherent limitations of internal
control, and the availability of persuasive rather than conclusive evidence. Therefore, an
audit cannot guarantee that all material misstatements have been detected. For further
explanation of an audit, visit our website http://www.pwc.com/au/financialstatementaudit.

We performed procedures to assess whether in all material respects the financial report
presents fairly, in accordance with the Corporations Act 2001, Accounting Standards and
other mandatory financial reporting requirements in Australia, a view which is consistent
with our understanding of the company’s and the consolidated entity’s financial position,
and of their performance as represented by the results of their operations and cash flows.
We also performed procedures to assess whether the remuneration disclosures comply
with AASB 1046 and the Corporations Regulations 2001.
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We formed our audit opinion on the basis of these procedures, which included:

° examining, on a test basis, information to provide evidence supporting the amounts and
disclosures in the financial report and remuneration disclosures, and

° assessing the appropriateness of the accounting policies and disclosures used and the
reasonableness of significant accounting estimates made by the directors.

Our procedures include reading the other information in the Annual Report to determine whether it
contains any material inconsistencies with the financial report.

While we considered the effectiveness of management’s internal controls over financial reporting
when determining the nature and extent of our procedures, our audit was not designed to provide
assurance on internal controls.

Our audit did not involve an analysis of the prudence of business decisions made by directors or
management.

Independence

In conducting our audit, we followed applicable independence requirements of Australian professional
ethical pronouncements and the Corporations Act 2001.

ﬁm,ﬂ@}m

PricewaterhouseCoopers

David J Smith Perth
Partner 23 September 2005



SHAREHOLDER INFORMATION

The shareholder information set out below was applicable at 12 September 2005.

1. NUMBER OF EQUITY HOLDERS
Ordinary Share Capital
143,494,729 fully paid ordinary shares are held by 2,005 individual shareholders.

Other than options issued under the Strike Oil Employee Scheme and the Strike Oil Limited

Employee Share Incentive Option Plan, no options were on issue at the date of this report.

2. VOTING RIGHTS
In accordance with the Company’s Constitution, on a show of hands every shareholder present in
person or by a proxy, attorney or representative of a shareholder has one vote and on a poll
every shareholder present in person or by a proxy, attorney or representative has in respect of
fully paid shares, one vote for every share held. No class of option holder has a right to vote,
however the shares issued upon exercise of options will rank pari passu with the then existing
issued fully paid ordinary shares.

3. DISTRIBUTION OF SHAREHOLDINGS

Holdings Number of Shareholders
1-1,000 12
1,001-5,000 254
5,001-10,000 397
10,001-100,000 1,190
100,001-Over 152
Total Shareholders 2,005

152 shareholders hold less than a marketable parcel

4. SUBSTANTIAL SHAREHOLDERS

The following information is extracted from the Company’s Register of Substantial Shareholders:

Name Number of Shares Held
Perilya Limited 29,402,267 (20.49%)

The above shareholdings are disclosed pursuant to Section 671B(3) of the Corporate Act 2001
but the relevant interests shown do not necessarily represent the beneficial interest in the share

capital of the Company or parties concerned.
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5.

20 LARGEST HOLDERS OF ORDINARY SHARES

© N O bk o=

©

10.
11.
12.
13.
14.
15.
16.
17.
18.
19.
20.

SHAREHOLDER INFORMATION

Kolmar Limited

Pontia Pty Ltd

S & Y Ashton Nominees Pty Ltd
ANZ Nominees Limited

Strike Energy Pty Ltd

Bond Street Custodian Limited
Calm Holdings Pty Ltd

CEP Holdings Limited

Roy Woodall

Chanrich Properties Pty Limited
Mr David John Breiner Retirement Fund
Mr Marcus Edward Jocelyn Loane
Mr James A Hartman

Thomas Ensmann

Nefco Nominees Pty Ltd

Robert M Sneider

Mr Jeffrey Ebeyer

Mr Christopher Osborne Haslam
Mr Guy Francois Le Clezio
Sneider Partners Ltd

Total

ESCROW PROVISIONS

Number of Shares

26,752,109
6,958,236
6,078,761
5,390,080
2,650,158
1,500,000
1,500,000
1,486,219
1,447,424
1,105,135
1,000,000
1,000,000
940,182
700,000
700,000
650,000
605,300
600,000
600,000
579,336

62,242,940

14,556,835 fully paid shares are restricted from trading until 5 August 2006.

2,250,000 unlisted options are restricted from trading until 5 August 2006.
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% Held
18.64
4.85
4.24
3.76
1.85
1.05
1.05
1.04
1.01
0.77
0.70
0.70
0.66
0.49
0.49
0.45
0.42
0.42
0.42
0.40

43.41



